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ABSTRACT

The research was carried to investigate the effect of
work-life balance on organizational commitment.
Though numerous kinds of research have been
carried out in the same field to find the effect of
work-life balance on organizational commitment in
people in distinct careers, there needs to be more
regarding healthcare, specifically in Pakistan. After
reviewing the literature, the research followed the
deductive approach, a sub-part of positivism
philosophy. The study employed survey techniques
to collect data from the nurses in the hospitals of
Peshawar. Around 300 respondents’ data have been
gathered  via  questionnaires, emails, and
distributions by Google Forms. After the data
collection, all the data collected was put forward for
examination by a statistical tool, namely IBM SPSS.
Because of the conclusive research design,
correlation and, regression analysis was performed
to find the extent of the relationship and effect. The
research outcomes exhibited that work-life balance
positively affects and perceived organizational
support the organizational commitment; however,
work  overload influences  organizational
commitment negatively. They study recommends
that different training sessions must be held for the
managers and other upper-level employees to create
awareness of the significance of making their
nursing staff feel cared for, valued, and, most
importantly, respected by organizations.

Keywords: Work-Life Balance, Organizational
Commitment, Organizational ~Support, Work
Overload.

(0Y4

Arastirma, ig-yasam dengesinin orgiitsel baglilik
iizerindeki etkisini aragtirmay1 amaglamaktadir. Her
ne kadar ig-yasam dengesinin farkli kariyerlerdeki
kisilerde orgiitsel baglilik tizerindeki etkisini
bulmak i¢in ¢ok sayida arastirma yapilmis olsa da,
ozellikle Pakistan'da saglik hizmetleriyle ilgili daha
fazla arastirmaya ihtiyag vardir.  Literatiir
incelendikten sonra arasgtirmada  pozitivizm
felsefesinin bir alt pargast olan tiimdengelim
yaklasimi izlenmistir. Arastirmada Pesaver'deki
hastanelerdeki hemsirelerden veri toplamak igin
anket teknikleri kullanilmistir. Yaklagik 300
katilimeinin verileri anketler, e-postalar ve Google
Formlar araciligiyla  toplanmistir.  Verilerin
toplanmasinin ardindan istatistiksel bir ara¢ olan
IBM SPSS araciligiyla inceleme yapilmistir. Nihai
aragtirma tasarimi nedeniyle iliskinin ve etkinin
boyutunu bulmak ic¢in korelasyon ve regresyon
analizi yapilmistir. Arastirma sonuglari, ig-yasam
dengesinin orgiitsel baglilig1 ve algilanan orgiitsel
destegi olumlu yonde etkiledigini; ancak asiri is
yikiiniin ~ orgiitsel baghligt olumsuz ydnde
etkiledigini gostermektedir. Calisma, yoneticilere
ve diger st diizey c¢alisanlara, hemsirelik
personelinin kuruluslar tarafindan 6nemsendigini,
deger verildigini ve en 6nemlisi saygt duyuldugunu
hissettirmenin ~ 6nemi  konusunda farkindalik
yaratmak igin farkli egitim  oturumlarinin
diizenlenmesi gerektigini dnermektedir.

Anahtar Kelimeler: s Yasam Dengesi, Orgiitsel
Baglilik, Algilanan Orgiitsel Destek, Asir1 Is Yiikii.
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1. Introduction

In the present era, employment arrangements and a rise in the number of female workers
on staff have been changed. Cassell and Radcliffe (2015) claimed that the thought of twofold
earning cohorts is altering the conventional thought that a man's only income source of a
family. Nowadays, women and men both work in the office. It led to greater intrusion among
the life of a family and work, and the experience of the life of domain one influences the
other province of their life. According to Clair, Leslie, and King (2019), the balance between
work and family life is a significant topic nowadays. Chauhan, Sharma, and Parmar (2016)
stated that the settings of an organization, such as the levels of productivity, OC
(organizational commitment), as well as satisfaction in the job, are impacted by the WLB
(work-life balance). OC (organizational commitment) is one of the factors that influence a
company's result and sustaining a committed staff in this world of rivalry among businesses,
as reported by Khalilzadeh Naghneh et al. (2017). The INMO (Irish and Midwives
Organization) reported that in other nations, many lIrish nurses are searching for a job
because of bad working settings, as claimed by Barry (2018). This study perfectly connects
the WLB (work-life balance) and the OC (organizational commitment) regarding Irish
hospital nurses. Evaluation of the literature emphasized that the WLB (work and life
balance) cannot be analyzed separately. Also, the elements, including observed support of
an organization and the work overburden, are linked with OC (organizational commitment).
Therefore, this research also analyzed how the factors are closely linked to the WLB (work
and life balance), including observed support of an organization and work overburden
influencing the OC (organizational commitment).

Dwi Putranti (2018) reported that HR (human resources) is the most significant asset in
every company. HR assists the company in sustaining its competitive edge. According to
Jena (2015), the organizational promise of human assets is very important for those
businesses that struggle to maintain their capable staff in a period of firm competition.
Labrague et al. (2018) argued that in the medical zone, the nurses organizational
commitment, nurses belong to the leading set as well as the elements that influence the
commitment and, is a serious part of concern because of serious nurses' deficiency as well
as the greater turnover. According to the Khalilzadeh Nagneh et al. (2017), the job of a nurse
within the hospital is very significant, mostly those who are on the front line and link the
patients as well as the healthcare facilities as by Kahut, Jernigan and Beggs (2016). Rstogi
and Rajkonwar (2018) stated that this job is woman dominated and plays a significant role
in WLB (work-life balance).

This study addresses the more recent problems faced by the healthcare systems in
Pakistan. Though numerous kinds of research have been carried out in the same field to find
the effect of WLB on OC in people in distinct careers, there needs to be more regarding
healthcare, specifically in Pakistan. This study is helping to fill the gap. Moreover, this
research also investigates how factors related to the WLB (like perceived organizational
support and work overload) affect organizational commitment.

This study's findings will contribute to the administration of the hospitals in Peshawar in
knowing the significance of work-life balance (WLB) in nurses' lives and how it influences
the level of commitment of nurses towards their respective organizations. According to Polat
et al. (2018), the non-availability of nurses is a global issue faced by many healthcare
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organizations worldwide. There are numerous reasons for this non-availability; one is the
work-life balance of nurses. The work pattern and lifestyles of people in the recent era make
it hard to balance family life and work patterns, thus raising the requirement for work-life
balance. A devoted employee is key to the success of a business, and hospitals in Pakistan
currently need help to reserve a committed workforce.

The key objective of the study is given below:

» Toexamine the effect of work life balance (WLB) on organizational commitment (OC)
of nurses in Peshawar hospitals

* To investigate the effect of work overload (WOL) on organizational commitment
(OC).

» To investigate the effect of perceived organizational support (POS) on organizational
commitment (OC)

2. Literature Review
2.1. Organizational Commitment and Nurses

The research on the OC proves that the promise is very important in the healthcare sector
due to the greater demand for human capital and the complication of alterations inside the
same industry reported by Dokme and Yagar (2019). Human capital is very valuable for
every firm. Makabe et al. (2015) examined that nurses are significant human assets inside
healthcare organizations and occupy a significant place in the health sector. They are the o
major association between patients and health amenities. Therefore, it comes a very valuable ﬁ )
topic of study. Additionally, the two scholars, Sudarsan, and Poulose (2017), further @
enlarged the research by adding the nurses from the main hospitals’ staff team. Khalilzadeh .
Nagneh et al. (2017) study indicated that the profession of nurses is a very important
profession in the sector of health as well as influencing highly through OC.

2.2. Factors Affecting Organizational Commitment

The previous analysis of the study about OC (organizational commitment) focuses on
several numbers of results of a firm. It makes it notable for examining further the elements
that influence the OC (organizational commitment), which results in such outputs.
According to Fako et al. (2018), Sepahvand et al. (2017) and Saha (2016), various
researchers detected demographic elements to indicate the impact on the OC (organizational
commitment) of a worker. According to the research of Jena (2015) about the employees’
shift of Ferroalloy industries, he resulted that the tenure of a job, age and marital status are
very reliable demographic forecasters of OC (organizational commitment). Consequently,
Srivastava, Ahuja and Padhy (2018) reported that past studies by different authors
determined several organizational components, such as the process of work, work, and life
balance, culture as well as pay that affect the personal OC (organizational commitment).
Between these elements, work and life equilibrium plays a vital role in the primacy of present
employees and influences the levels of commitment, according to Prasetyo, Saragih and
Widodo (2016). Issa and Malone (2013) examined the components influence the OC
(organizational commitment) between females in the United States. The construction
industry determined that work and life balance influence the most commitment levels among
the organizational elements.
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2.3. Work Life Balance and Organizational Commitment

The research presented that the work and life balance deficiency inflict indirect and direct
charges on a company. The direct costs are the turnover of workers, employee absenteeism,
and lower productivity. In contrast, insecurity and low OC (organizational commitment)
levels are the indirect costs, according to the scholar named Sonmez and Benligiray (2012).
According to Ghoddoosi Nejad et al. (2015), those companies that look at and prioritize the
excellence of the professional lifestyle of a worker are recognized to be benefiting from
maintaining committed staff who upsurge productivity levels. Most of the amount is invested
in human capital in every company. Suppose a firm's working condition competes with a
person's personal lifestyle. In that case, there are greater chances of leaving a company
compared to those companies which back the non-working and working activities, which
leads to the failure to obtain a suitable on their investment cited by Hatam et al. (2015). A
review of IBM staff, according to Lei, Huang and Lawler (2007), showed that making
choices by talented and skilled employees and wanting to continue the firm's job was rooted
in the ability to balance family life and working life. The studies focused on how several
workers give greater value to work-life and family-life balance than monetary prices. It also
indicates that the workers who perfectly balance family life and the work-life are twenty per
cent more hard-working and dedicated than others who cannot balance work-life and family
life, as cited by Abdirahman et al. (2018). Atkinson (2019) reported that the present goal of
employment in this complicated business world is the balance between work and family life.

2.4. Work-Overload and Organizational Commitment

According to the report of Bowling et al. (2015), the overburden of work is a term that
integrates the whole elements that reflect the person’s quantity as well as the trouble in work,
defining the workload as a multi-layered concept. Additionally, Tjik Zulkarnain and Tohari
Yean Tan (2018) explained the workload using a concerning period. They denoted the
workload as an act to be done through a person by giving their precious time indirectly or
directly. Moore, Greenglass and Burke (2003) argued that the demands of a job play a very
significant role in stressors, and also the research indicated that work overburden is the most
perilous work stressor in the place of work. Naseri Karimvand et al. (2019) researched nurses
and determined that seventy-four per cent of nurses makes faults when burdened with
unnecessary work. Thus, in this research portion, the impact of work overburden on OC is
analyzed in association with the nurses.

2.5. Perceived Organizational Support and Organizational Commitment

POS (perceived organizational support) generates inside the worker a feeling of claims to
do better to enable a business to accomplish its goals, and a reward should be given in terms
of hard work, as by Kurtessis et al. (2015). Custom directs the perceived organizational
(POS), and the workers look that the requirement is to be supported and respected to raise
the willingness and commitment by putting more struggles on the job cited by Roloff and
Erickson (2007). The examination of the study presents that the POS (perceived
organizational support) is aground in altercation theories, including the theory of social
exchange by Blau (19640 and the theory of organizational support by Eisenberger et al.
(1986). Balu's theory of social exchange, he initiated this theory based on the concept that
employment is a contract of a business where the commitment of a worker as well as the
struggles are exchanged for social capital as well as profits from the boss, as reported by
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Krishna and Arasanmi (2019). Additionally, theory of organizational support of Eisenberger
et al. (1986), the common aspect is initiated through workers on a point to which business
values and appreciates the participation made through officers and employees and an n
amount of care and also support towards human beings as stated by Dhar and Jaiswal (2016).

3. Research Methodology

Since the current study aims to develop the link between WLB and OC, the positivism
paradigm is adopted as the appropriate philosophy. The deductive approach is selected for a
quantitative assessment (Soiferman, 2010; Saunders et al., 2016). Following the deductive
approach of positivism philosophy, the study gathered data via self-constructed
questionnaires to test hypotheses derived from the study literature. After that, to collect data,
an non-probability sampling method was performed in the research due to resources and
time limitations. A purposive nonprobability sampling method has been employed in the
study (Bell and Bryman, 2011). The study participants are the nurses of Peshawar hospitals.
However, nursing has been known in the past as a female-dominated profession. The study
has not been restricted to only females but both. Around 300 participants have been selected
for the study. The research instrument is selected based on the study's objectives and the
purpose of carrying out the research (Gronhaug and Gauri, 2005). The questionnaire cast in
the research has been divided into five major segments. Each portion is associated with the
topic sought in the study literature and is related to the research objectives. The first section
was about the respondents’ demographic profile, work-life balance, work overload,
perceived organizational support and organizational commitment constructs. Every -
construct of work-life balance, work overload, perceived organizational support and ﬁ J
commitment was operationalized using a 5-point Likert Scale. The data gathered via mail @
and the Internet were examined via IBM AMOS. All the responses submitted by the - \%
respondents were saved in MS Excel and then transferred to IBM SPSS. Regression analysis
has been performed to examine the relationship among the study variables.

4. Findings and Discussion
4.1. Demographic Results

The tables below exhibit the demographic profile of the respondents. It briefly illustrates
the gender, age, marital status, income, and other responses of the participants included in
the study. The author considered 300 respondents in the study. Around 50% of the
respondents surveyed were male, and the rest were female. Likewise, most of the
respondents surveyed in the study were in the age limit between 18-15 years and 47 and
above years, followed by 33 — 40 years and vice versa. The minimum proportion of
respondents surveyed was below 18 years. The author considered a sample of respondents
in which most of the respondent’s income level was between 40,000 and 60,000. In contrast,
a minimum number of respondents held an income level of 100,000 and above. Finally, most
respondents were unmarried, and the percentage of such respondents is the highest (around
36%).
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Table 1

Demographic Profile of the Respondents

Variables Description Frequency Percent Cum. Percent
Gender Male 151 50.33% 50.33%
Female 149 49.67% 100.00%
Below 18 years 44 14.67% 14.67%
18 — 25 years 54 18.00% 32.67%
Age 25— 32 years 45 15.00% 47.67%
33 — 40 years 53 17.67% 65.33%
40 — 47 years 50 16.67% 82.00%
47 and above 54 18.00% 100.00%
Below 20,000 65 21.67% 21.67%
20,001 — 40,000 51 17.00% 38.67%
Income 40,001 — 60,000 52 17.33% 56.00%
60,001 — 80,000 44 14.67% 70.67%
80,001 — 100,000 45 15.00% 85.67%
100,000 and above 43 14.33% 100.00%
Unmarried 109 36.33% 36.33%
Marital Status Married 92 30.67% 67.00%
Married with Children 99 33.00% 100.00%

4.2. Correlation Analysis

The correlation analysis outcomes revealed a significant link between work-life balance
and perceived organizational support, work overload and organizational commitment. The
outcomes reveal a strong link between organizational commitment and work-life balance, %

while work overload has a strong negative link with organizational commitment. Perceived @
organizational support has a moderate link with organizational commitment. ° /

(]
Table 2

Correlation Analysis

Perceived

Variables Work Life Organizational Work Organizational
Balance Overload Commitment
Support
Work Life Balance 1
Perceived Organizational Support 0.062 1
Work Overload .200** T27** 1
Organizational Commitment 0.815** .663** 213** 1

4.3. Regression Analysis

The study's main objective is to examine the effect of work-life balance on organizational
commitment. The study gathered and examined the data via statistical software such as IBM
SPSS to investigate the effect. The value of R Square shows the variation in the independent
variable described via the dependent variable. The value of 0.8014 exhibits around 80% of
the variation in the dependent variable (organizational commitment) explained by
independent factors like work-life balance, perceived organizational support and work
overload. The remaining variation might be due to other factors not considered in this
research. The value of F 237 at less than 5% significance level shows the significance of the
model. The F value is derived, making a confidence interval of 95% and a significance level
of 5%. The coefficient value for the overall variables shows a significant positive effect of

132



ALAM and ULLAH

work-life balance on organizational commitment. Perceived organizational support
positively affects the work-life balance, while work overload negatively affects the work-
life balance.

Table 3

Regression Analysis

Dependent Independent  Std. Err. T P>|t| [95% Conf. Interval] R?  F(5,294) Sig.
Work Overload 0.0299407 -8.03 0.00 -0.0340842 0.0837663

Perceived
Work Life Organizational 0.0434736 5.46 0.00 0.1518068 0.3229248 08014 237 0.00
Balance Support
Organizational ) 0466757 425 000 00928082 0.2527164
Commitment

5. Conclusion

The study's main objective is to examine the effect of work-life balance on organizational
commitment. After reviewing the literature of the study, the deductive approach of
positivism philosophy has been adopted for the study. Applying the tool, questionnaire data
has been collected from the nurses of Peshawar. Data from 300 respondents has been
gathered via the Internet and emails. After data collection, all the data was examined via
IBM SPSS. Regression and correlation analysis have been employed to examine the links
between the relationships. The study's outcomes revealed a significant positive effect of
work-life balance on organizational commitment. Perceived organizational support %
positively affects organizational commitment, while work overload negatively affects @
organizational commitment. These results align with the results of Ahmad (2014) and Sethi ¢ \/
(2014). ”

From the research findings, the key recommendation for the management of the hospitals
Is to initiate work-life balance policies and enhance that the nurses are aware of the policies
available to the nurses. Policies like organizational support in terms of medical leave,
flexible leave policies, a friendly work environment, and flexible working arrangements
should be implemented. Keeping in mind that the nursing profession is crucial in providing
assistance and care throughout all day, flexible work arrangements should be given to them
only when there is a suitable staff level. Hence, hospitals in Peshawar should entrench their
rate of recruitment in order to provide flexible work options. The advantage of recruiting
more nurses is to avoid the fall in the nurse-to-patient ratio, which prevents work overload
and increases the commitment level of nurses. Secondly, the hospital management should
keep in mind gathering data from nurses working in their hospitals and examining what
practices and policies best suit their workforce. By doing so, the hospital management can
determine whether the policies presently implemented are beneficial. By adopting such a
method, no cost is linked here, as all the data can be gathered via online surveys. Finally, it
is recommended to investigate the level of organizational support provided to their nurses.
This research revealed that perceived organizational support is the strongest indicator of
organizational commitment. Hence, different training sessions must be held for the managers
and other upper-level employees to create awareness of the significance of making their
nursing staff feel cared for, valued, and, most importantly, respected by organizations. The
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study was only limited to the nurses in the hospitals of Peshawar. Moreover, only those
hospital nurses who were willing to respond and were convenient were surveyed.
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Genisletilmis Ozet

Gliniimiizde ofiste hem kadinlar hem de erkekler calisiyor. Bu, aile hayat1 ile is hayati
arasina daha fazla miidahaleye yol acti ve birinin hayatindaki deneyim, hayatinin diger
alanini etkiliyor. Chauhan, Sharma ve Parmar (2016), iiretkenlik diizeyleri, OC (orgiitsel
baglilik) ve isteki tatmin gibi bir organizasyonun ortamlariin WLB'den (ig-yasam dengesi)
etkilendigini belirtmistir. OC (organizasyonel baglilik), bir sirketin sonucunu etkileyen ve
isletmeler arasindaki rekabetin oldugu bu diinyada kararli bir personelin siirdiiriilmesini
saglayan faktorlerden biridir. INMO (irlanda ve Ebeler Orgiitii), Barry'nin (2018) iddia ettigi
gibi, diger iilkelerde bir¢ok Irlandali hemsirenin kétii galisma ortamlari nedeniyle is
aradigimi bildirmistir. Bu calisma, irlandali hastane hemsirelerine iliskin WLB (is-yasam
dengesi) ve OC (Orgiitsel baglilik) arasinda miikemmel bir baglant1 kurmaktadir. Labrague
ve ark. (2018), tip alaninda hemsirenin orgiitsel bagliliginin, baglilig etkileyen unsurlarin
yant sira hemsirelerin de dnde gelen kiimeye ait oldugunu ve hem ciddi hemsire eksikligi
hem de isten ayrilma oraninin fazla olmasi nedeniyle ciddi bir endise kaynagi oldugunu ileri
sirmistir. .

Calisma Pakistan'daki saglik sistemlerinin karsilastig1 daha yeni sorunlar ele aliyor. Her
ne kadar WLB'nin farkli kariyerlerdeki kisilerde OK iizerindeki etkisini bulmak i¢in aym
alanda c¢ok sayida arastirma yapilmis olsa da, 6zellikle Pakistan'da saglik hizmetleriyle ilgili
daha fazla arastirmaya ihtiya¢ vardir. Bu c¢alismanin bulgulari Pesaver'deki hastanelerin
yonetimine, hemsirelerin yasamlarinda is-yasam dengesinin (WLB) Oneminin ve
hemsirelerin kendi kurumlarina baglilik diizeylerini nasil etkilediginin bilinmesine katkida
bulunacaktir. Fako ve arkadaslarina gore . (2018), Sepahvand ve ark. (2017) ve Saha (2016),
cesitli arastirmacilar, bir calisanin OC (0Orgiitsel bagliligi) lizerindeki etkisini gosteren
demografik unsurlari tespit etti. Sonug olarak Srivastava, Ahuja ve Padhy (2018), farkli
yazarlar tarafindan yapilan gecmis calismalarin, is siireci, is ve yasam dengesi, kiiltlir ve
ticret gibi kisisel OC'yi (Orgiitsel baglilik) etkileyen ¢esitli orgiitsel bilesenleri belirledigini
bildirmigstir. Lei, Huang ve Lawler'a (2007) gore IBM personeli lizerinde yapilan bir
inceleme, yetenekli ve vasifli ¢alisanlarin tercih yapmasinin ve firmanin isine devam etmek
istemesinin, aile hayati ile ¢aligma hayati arasinda denge kurma yeteneginden
kaynaklandigin1 gosterdi. Calismalar, bir¢ok iscinin ig-yasam ve aile-yasam dengesine
parasal fiyatlardan daha fazla deger verdigine odaklandi. Abdirahman ve arkadaslarinin
belirttigi gibi, aile hayati ile is hayati arasinda miikemmel denge kurabilen calisanlarin, is
hayat1 ile aile hayati arasinda denge kuramayanlara gore yiizde yirmi daha ¢aligkan ve
Ozverili olduklarina da isaret ediyor . (2018). Atkinson (2019), bu karmasik is diinyasinda
istthdamin mevcut hedefinin is ve aile hayati arasindaki denge oldugunu bildirmistir.

Naseri Karimvand ve ark. (2019) hemsireleri arastirmis ve hemsirelerin yiizde yetmis
dordiiniin gereksiz islerle yiikiimli olduklarinda hata yaptigini belirlemistir. Bu nedenle
arastirmanin bu boliimiinde is yiikiiniin OK iizerindeki etkisi hemsirelerle birlikte analiz
edilmektedir.

Kurtessis ve digerleri tarafindan oldugu gibi, sik1 ¢caligsma agisindan bir 6diil verilmelidir
. (2015). Eisenberger ve arkadaslarinin orgiitsel destek teorisi . (1986), ortak yon, Dhar ve
Jaiswal (2016 ) tarafindan belirtildigi gibi, isletmenin memurlar ve calisanlar araciligiyla
yapilan katilima ve insanlara yonelik 6zen ve destege deger verdigi ve takdir ettigi bir
noktada calisanlar araciligiyla baslatilmaktadir .
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Mevcut c¢alisma, niceliksel bir degerlendirme i¢in tlimdengelimli yaklagimi
benimsemistir ( Soiferman , 2010; Saunders ve digerleri, 2016). Pozitivizm felsefesinin
tiimdengelimci yaklagimini takip eden ¢alisma, ¢aligma literatiiriinden elde edilen hipotezleri
test etmek i¢in kendi olusturdugu anketler araciliiyla veri topladi. Daha sonra veri toplamak
amactyla, kaynak ve zaman kisithligi nedeniyle arastirmada amagli Ornekleme
tekniklerinden olasiliklt olmayan 6rnekleme yontemi uygulanmistir. Calisma katilimeilar
Pesaver hastanelerinin hemsireleridir. Ancak hemsirelik gegmiste kadin egemen bir meslek
olarak biliniyordu. Arastirma sadece kadinlarla sinirli degil, her ikisiyle de sinirli. Arastirma
i¢cin yaklasik 300 katilimci segildi. Arastirma araci, ¢alismanin amaglaria ve aragtirmayi

yiiriitme amacina gore segilir ( Gronhaug ve Gauri , 2005). Is-yasam dengesi, asir1 is yiikii,
algilanan &rgiitsel destek ve bagliliga iliskin her yapi, 5 puanlik Likert Olgegi kullanilarak
islevsellestirildi. Posta ve internet yoluyla toplanan veriler IBM AMOS araciligiyla
incelenmistir.

Arastirma sonuglari, is-yasam dengesi ile algilanan orgiitsel destek, asir1 is yiikii ve
orgiitsel baghlik arasinda anlamli bir baglanti oldugunu ortaya ¢ikardi. Sonuglar, orgiitsel
baglilik ile is-yasam dengesi arasinda giiclii bir bag oldugunu, asir1 is yiikiiniin ise orglitsel
baglilik ile giiclii bir negatif baga sahip oldugunu ortaya koymaktadir. Algilanan orgiitsel
destegin orglitsel baglilikla orta diizeyde bir baglantisi vardir. Ayrica ¢alismanin temel amaci
is-yasam dengesinin Orgiitsel baglilik iizerindeki etkisini incelemektir. Sonuglar ayni
zamanda R Kare degerinin bagimli degisken aracilifiyla agiklanan bagimsiz degiskendeki
degisimi gosterdigini de gosterdi. 0,8014 degeri, is-yasam dengesi, algilanan orgiitsel destek
ve asir1 is yiikii gibi bagimsiz faktorlerle aciklanan bagimli degiskendeki (Orgiitsel baglilik) % -
varyasyonun yaklasik %80'ini gosterir. Kalan varyasyon, bu arastirmada dikkate alinmayan @
diger faktorlerden kaynaklaniyor olabilir. Genel degiskenlere iligkin katsay1 degeri, is-yasam @
dengesinin orgiitsel baglilik {izerinde anlamli ve olumlu bir etkisi oldugunu gostermektedir.

Algilanan orgiitsel destek ig-yasam dengesini olumlu yonde etkilerken, asir1 is yiiki is-
yasam dengesini olumsuz etkilemektedir.

Mevcut ¢calismanin sonuglari, is-yasam dengesinin orgiitsel baglilik iizerinde anlamli ve
olumlu bir etkisi oldugunu ortaya koydu. Algilanan orgiitsel destek orgiitsel bagliligi olumlu
yonde etkilerken, asir1 is yiikii orgiitsel bagliligi olumsuz etkilemektedir. Bu sonuglar Ahmad
(2014) ve Sethi'nin (2014) sonuglartyla uyumludur .

Arastirma bulgularina gore, hastane yonetimine yonelik temel Oneri, is-yasam dengesi
politikalariin baslatilmasi ve hemsirelerin, hemsirelere sunulan politikalar hakkinda bilgi
sahibi olmalarinin saglanmasidir. Saglik izni konusunda kurumsal destek, esnek izin
politikalari, dostane bir calisma ortami, esnek calisma diizenlemeleri gibi politikalar
uygulanmalidir. Ikinci olarak, hastane ydnetimi, hastanelerinde ¢alisan hemsirelerden veri
toplamayi ve isgiiciine en uygun uygulama ve politikalarin neler oldugunu incelemeyi akilda
tutmalidir. Bunu yaparak, hastane yonetimi halihazirda uygulanan politikalarin faydali olup
olmadigini belirleyebilir.

Bu arastirma algilanan orgiitsel destegin orgiitsel bagliligin en giiclii gostergesi oldugunu
ortaya koymustur. Bu nedenle, yoneticilere ve diger iist diizey calisanlara, hemsirelik
personelinin kuruluglar tarafindan 6nemsendigini, deger verildigini ve en Onemlisi saygi
duyuldugunu hissettirmenin 6nemi konusunda farkindalik yaratmak i¢in farkli egitim
oturumlar: diizenlenmelidir.
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